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QUESTIONS YOU MAY AND MAY
NOT ASK DURING AN INTERVIEW

Discrimination creeps up everywhere,
especially while interviewing new job candidates.
Many times during chitchat you or a manager may
ask, “What does your husband do? Or who takes
care of your kids?” These questions can be deemed
discriminatory and often are brought up in discrimi-
nation lawsuits.

JobFinders staff will give you many samples of ques-
tions that may and may not be asked during the inter-
view process. Call us today, 573-446-4250 or email
annew@jobfindersusa.com

Here are a few “Not so Basic” things to know when
looking for answers.

Instead of asking:
Did you ever have any other name than the one you
are using now?

Are there any other names under which your employ-
ment may be verified?

Instead of asking:
What is your nationality? Or, What is the nationality
of your parents or spouse?

Do you have the legal right to remain permanently in
the United States?

Instead of asking:
What religious holidays do you observe? Or, What
parish do you belong to?

Do you have any family business or social obligations
that would prevent you from working consistently or
overtime or prevent you from traveling?

Instead of asking:
How tall are you? Or, how much do you weigh?

Are you able to lift a 50-pound Wei%ht and carry it
100 yards, as that could be part of the job?
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Instead of asking:
Have you ever been arrested?

Have you ever been convicted of a crime? (The crime
should be reasonably related to the performance of
the job in question)

THE 10 HARDEST JOBS TO FILL

The 10 hardest jobs to fill, as reported by U.S. em-
ployers are:

1. Engineers

2. Machinist/Machine Operators
3. Skilled trades people

4, Technicians

5. Sales Reps

6. Account and Finance staff

7. Mechanics

8. Lahorers

9. IT staff

10. Production Operators

Engineers ranked as the number one toughest jobs to
fill, after not making the list in 2007 and taking the
number 2 spot in 2006. Technicians, sales reps and
accounting and finance staff have made the list for
the last three years. Skilled trades people, IT staff and
production operators are new to the list this year.

According to large staffing company statistics the
job categories have shifted on the list and it has
ecome clear all companies must have a plan form
transitioning from the baby boomers to the younger
eneration. JobFinders can help your company find
the balance of attracting and retaining aging workers
while developing a younger professionai%workforce,
especially those interested in technical careers.

JobFinders staff of recruiters is here to assist you in
making the right match for your open position. Our
staff recruiters are adept at recruiting contract and
temporary staff. They will assist you in hiring those
professions on the list, as well as many others. Con-
tact Anne today at 573-446-4250 or email annew@
jobfindersusa.com



“Recruiting professionals and staffing
temporaries to fill your needs”

573-446-4250

A COMPANY YOU SHOULD KNOW

Start up companies come and go but this is a busi-
ness that is very interesting and might be able to as-
sist pou with your technoloEy needs. Keep your eyes
on them because they will help put jobs back into
the United States.

Onshore Technolo§y Services

Onshore Technology Services is a counter-revolu-
tionary measure aimed squarely at the trend to send
information technology services and jobs to foreign
nations. Founded in March, 2005, the Company pro-
vides web development, application integration, IT
support and IT education services as a cost-effective,
yet risk-adverse alternative to offshore outsourcing.

Rural outsourcing offers a cost-effective yet risk-
averse alternative to offshore outsourcing. Using an
innovative training program, Onshore is retooling
Missouri’s rural workforce in advanced technology
professions. Rural Outsourcing is America’s answer
to globalization and the preferred method of contain-
ing software development costs, improving technol-
ogy throughput, and creating American jobs.

Those types of jobs are typically outsourced to coun-
tries like China and India. Now they believe some of
those valuable jobs--and wages--will be able to stay
in rural Missouri. “It's going to keep young people
here who are graduating from school. They're the ones
who have the ideas of a brighter future and what we can
do to make the whole area change,” said Macon’s
economic development director Frank Withrow.

Core Value Propositions of Onshore Technology:

Cost Containment

Our cost of labor, recruitment costs, overhead ex-
pense, and training costs are substantially lower than
our competitors.

Speed of Delivery

“Velocity Discipline” is a process, which results in
more timely and frequent release schedules which
results in a faster time-to-market for our customers.
Risk Mitigation

Onshore is a local presence unencumbered from the
risk factors affecting offshore competitors. All of our
engineers are Microsoft-Certified Developers or Sun
Certified Java Associates.
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Security

Offshore outsourced jobs adhere to offshore laws
whereas Onshore can offer the heartland security of
Copyright Protection, Privacy Laws, Health Informa-
tion Portability and Accessibility Act, Sarbanes Oxley
and Gramm Leach Bliley.

Expansion

Onshore has developed a scalable model for success
in Macon, MO, which is easily replicable in other
rural areas of the Midwest. The key to success is a
partnership with a local educational institution and
a robust business development community. This
expansion provided the opportunity to double or
triple the size of the company within a short period
of time and served as the boilerplate for additional
expansion. Onshore is looking at other communities
for expansion in 2009 and is eager to provide this

HAVE YOU GOT THE NERVE?

Liven up your next meeting with one of these:

(We are not liable if you get reprimanded, written up
or terminated)

M Stand up and act indignant. Demand that the

boss tell you the ‘real’ reason this meeting has been
called.

B Spill coffee on the conference table. Produce a
little paper boat and sail it down the table.

B During a meeting, each time the boss makes an
important point, (or at least one he/she seems to
consider important), make a little noise like you are
building up to an orgasm.

M Stay behind as everyone else, including the boss,
leaves. Thank them for coming.

B Give a broad wink to someone else at the table. In
time, wink at everyone. Sometimes shake your head
just a little, as if to indicate that the speaker is slightly
crazy and everybody knows it.

B Arrange to have a poorly-dressed young woman
with an infant quietly enter the meeting, stare direct-
ly at the (male) speaker for a while, burst into tears,
then leave the room.

M Bring a hand |ouppet, preferably an animal. Ask it
to clarity difficult points.

B When there is a call for questions, lean back in
your chair, prop your feet up on the table, smile con-
tentedly, and say, “Well, here’s the way | see it, J.B...”
(or any other impressive-sounding initials that are not
actually your boss’s.)




